RESOLUTION 8-2-25
Resolution Creating County Administrator Position

WHEREAS, County Code 1-7-4 directs and charges the Personnel and Labor Relations
Committee with the responsibility for considering and recommending requests for employee
reclassification, creation and description of new positions and associated grades.

NOW, THEREFORE, BE IT RESOLVED, by the Green County Board of Supervisors, in legal
session assembled, that the Board consider the recommendation of the Personnel and Labor
Relations Committee for the creation of the following position:

Title: County Administrator
Grade: Payroll Grade 105
Status: Fuil-time 40 hours per week

Minimum/Maximum

Hourly Rate: $59.03/$75.58
Benefits: All county fringe benefits
Effective Date: August 13, 2025

Tax Levy: $193,300.71

SC/T PERSONNEL AND LABOR RELATIONS COMMITTEE
&hw —
%/}'\[t’l 6/(

Krist! Leonard” Vice-chair Rlchardehoman

_Hl@d

|

cmj | 17Mx

Dave Tschudy d
FISCAL NOTE: Estimated levy of$7 3,000 for LEGAL NOTE: Approved as to form. BDB.
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of $193,300.71 for 2026 to come from General
Fund. ALV
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STATE OF WISCONSIN )
)SS
COUNTY OF GREEN )

I, Arianna L. Voegeli, County Clerk, in and for said County, do hereby certify that the above and
foregoing is a true and correct copy of Resolution 8-2-25 adopted by the Board of Supervisors on August 12,

N

Adarna’l. Voegeli, Cognty Clerk

Dated at Monroe, Wisconsin, this 12t day of August, 2025




