RESOLUTION 1-1-26
Resolution Modifying GCDC Positions

WHEREAS, County Code 1-7-4 directs and charges the Personnel and Labor Relations
Committee with the responsibility for considering and recommending requests for employee
reclassification, creation and description of new positions and associated grades.

NOW, THEREFORE, BE IT RESOLVED, by the Green County Board of Supervisors, in legal
session assembled, that the Board consider the recommendation of the Personnel and Labor Relations
Committee for the elimination and creation of the following positions in Green County Development

Corporation:

Eliminate:

Create:

Title:
Group:
Status:

Hourly Rate:
Benefits:

Effective Date:

Tax Levy:

Title:
Group:
Status:

Hourly Rate:
Benefits:

Effective Date:

Tax Levy:

GCDC Marketing and Events Coordinator
Payroll Group 45

Part-time 20 hours per week, non-exempt
Minimum/Maximum

$26.40/$33.78

All county fringe benefits

January 14, 2026

$0

GCDC Community Development Coordinator
Payroll Group 45

Full-time 40 hours per week, non-exempt
Minimum/Maximum

$26.40/$33.78

All county fringe benefits

January 14, 2026

S0
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[, Arianna L. Voegeli, County Clerk, in and for said County, do hereby certify that the above and
foregoing is a true and correct copy of Resolution 1-1-26, adopted by the Board of Supervisors on January
13, 2026.

Dated at Monroe, Wisconsin, this 13t day of January, 202p.
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Arghnd L. Voegeli, (#)unty Clerk




